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Thank you for your interest in the post of carer representative for the Edinburgh
Integration Joint Board (EIJB).

A key principle of The Carers (Scotland) Act 2016 is involving carers in carers’
services. Carer Representatives are valued members of the Edinburgh Integrated Joint
Board (EIJB), Strategic Planning Group and other local and national strategic groups.
An unpaid carer can be a person of any age, who provides unpaid help and support to a
relative, friend or neighbour who cannot manage to live independently without help.

Role of Carer Representative on the Edinburgh Integration Joint Board (EIJB)

The carer representative is a non-voting member and is appointed to the EIJB for a
three-year term with the opportunity to renew for a further three-year period subject
to a formal review. There is no remuneration for this position, but reasonable
expenses will be paid.

Up to five carer representatives can be appointed to the EIJB, with up to two carer
representatives attending each EIJB meeting on a rotational basis. This ensures a
wide representation of caring roles and support to attend meetings and read papers.
The carer representatives can access support from the Edinburgh Voluntary
Organisation Council (EVOC) Carers forum which comprises of carer support
agencies from across Edinburgh.

Remit of Carer Representative
A carer representative on the EIJB will:

e bring a carer’s perspective to the work of the EIJB and the voices of carers
are heard, in planning the future of health and social care services in
Edinburgh.

e champion the views of carers on the EIJB

e help shape the planning of future services and service delivery in Edinburgh.

e ensure the EIJB is complying with good governance re its statutory
obligations.

e engage and gather views from other unpaid carers.

Main responsibilities of carer representative
The main responsibilities of the carer representative on the EIJB are to:

e contribute to discussions, provide advice and scrutiny, and use your experience
to give the perspective of unpaid carers

e suggest and influence changes to strategic planning, services, or plans, raise
relevant points and constructively challenge meeting papers and accompanying
evidence appropriately.



develop good working relationships with other board members, officers,
professionals, and stakeholders.

develop a network of carers, via carer networks, local forums to encourage and
maintain links with the EIJB

champion carers’ involvement as partners at all levels and link in with other
champions and carers to enlarge the pool of views being collected and
represented locally

keep abreast of and connected to developments in other areas, to inform good
practice locally.

Expectations

We ask that carer representatives as part of their role:

attend and participate in EIJB meetings every eight weeks and these are
scheduled in advance and attendance will be on a rota basis with other

carer representatives.

attend and participate in EIUJB development sessions which are held every eight
weeks on alternate months from the EIJB and are scheduled in advance.

If appointed to committees, attend and participate as a member of the

ElJB’s committees. These vary in frequency but on average meet every

eight weeks and attendance will be on a rota with other carer

representatives.

The time commitment for the board and development sessions equates to a time
commitment of one day per month. If the carer representative chooses to sit on EIJB
committee/s, this would increase the time commitment to two days per month on
average.

The EVOC Carers Forum can also support and provide guidance to all carer
representatives.

What you can expect from us

The EIJB will provide:

¢ induction and a continuous training and development programme.

e access to business email and IT equipment.

e ongoing mentoring and support.

e timely and easy access to all relevant information including board papers.

e anamed contact for questions, concerns, or issues.

e a supportive environment where your views to be taken seriously and
to be treated as an equal partner.

e Support in preparing for the board meeting and providing context /
understanding board papers.

e EIJB will reimburse reasonable expenses including support for cover of

3



the care for person/ s.

Alongside support from the EIJB, you will have the opportunity to become a
member of the Edinburgh Voluntary Organisation Council (EVOC) Carers forum

EVOC Carers Forum

The Edinburgh Carers Forum was established in May 2020 at the request of voluntary sector
carer organisations in Edinburgh. It is organised by EVOC, originally with funding from the
Supporting Communities Fund.

The forum will offer support to all carers reps and a place to gain support and assistance with
preparation with papers for the EIJB meetings and understanding the papers and representing a
broad range of carer views.

The Forum is open to any voluntary organisation that supports carers in Edinburgh and you can
find out more here

Requirements for the Carer role
Applicants should:

e live within Edinburgh.

e be able to commit the time to prepare and attend board meetings and
development sessions.

e be comfortable with the visibility of this role as EIJB meetings are webcast and
papers will include names on the EIJB minutes. Both webcast and papers will be
available to the public.

Knowledge, Skills and Experience

Whilst you do not need any formal qualifications to be a carer representative, we
would look for the essential knowledge, experience and skills in the following areas:

Knowledge
e an understanding of the needs and experience of unpaid carers in Edinburgh.

Skills

e excellent interpersonal and communication skills.

e ability to listen to and represent the views of other carers (even if they are
different from your own).

Experience

e read and absorb detailed reports that are sometimes complex, identify the
implications for carers and articulate these succinctly at formal meetings.
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https://www.evoc.org.uk/forums/edinburgh-carers-forum/

It would be desirable if you were to show knowledge, experience and skills in the
following area:

Knowledge
e an active interest and understanding in health and social care services / within
Edinburgh.

e an understanding of the principles / reasons for integrating health and social
care.

Skills

e confident to speak in board meetings.

e ability to articulate a balanced, objective view on carer issues.

e ability to advocate balance in decision-making and manage tensions with
opposing views.

e experience of working in a collective decision-making group such as a board or
committee.

e ability to facilitate and encourage active engagement.

Experience

e experience, and confidence to work with, technical and complex data and to
assess and make decisions.

What you can expect from us
The EIJB will provide:

e induction and a continuous training and development programme.

e access to business email and IT equipment.

e ongoing mentoring and support.

e timely and easy access to all relevant information including board papers.

e anamed contact for questions, concerns, or issues.

e a supportive environment where your views to be taken seriously and
to be treated as an equal partner.

e Support in preparing for the board meeting and providing context /
understanding board papers.

e EIJB will reimburse reasonable expenses including support for cover of
the care for person/ s.

Alongside support from the EIJB, you will have the opportunity to become a
member of the Edinburgh Voluntary Organisation Council (EVOC) Carers forum

How to apply
If you would like more information or to discuss this opportunity further, please contact
Angela Brydon (angela.brydon@edinburgh.gov.uk).



mailto:angela.brydon@edinburgh.gov.uk

If you wish to apply for the carer role, please complete the short application form that can be
downloaded here and return to Angela Brydon @ angela.brydon@edinburgh.gov.uk

Completed application forms should be submitted either by email to
angela.brydon@edinburgh.gov.uk or posted to:

Angela Brydon, Operations Manager

Business Centre 2.6

Waverley Court

4 East Market Street Edinburgh

Recruitment process

All application forms will be considered, and interviews will be scheduled shortly after
the closing date.

References

As part of your application, please include the name address and telephone number of
two referees. Applicants should state their relationship with each referee.

References will be requested for the successful candidate.

If candidates wish to be advised before we contact their referees, please indicate this on
the application form.

A selection panel including the Chair / Chief Officer will make appointments from a
shortlist which will be based on those whose skills and experience most closely
reflect the criteria set out above.

Criminal conviction check
Due to the nature of the post, it is exempt from the Rehabilitation of Offenders Act

1974. Convictions, whether spent or unspent must be declared. The successful
candidate will be required to complete a declaration form and guidance will be
provided. A Protection of Vulnerable Group Check will be required for the successful
candidate.

Your personal information will be kept confidential. Your involvement will not impact on
your care, treatment, or services, both during your board appointment or when your
appointment ends.

Key background documents / Information

ElJB Strateqic Plan EIJB membership

Edinburgh Integration Joint Board

Edinburgh Health and Social Care Partnership
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https://www.edinburghhsc.scot/who-we-are/our-strategic-vision/draft-strategic-plan-2025-2028/
https://www.edinburghhsc.scot/the-ijb/eijb-board-members/
https://www.edinburghhsc.scot/the-ijb/ijb-meetings/
https://www.edinburghhsc.scot/whoweare/

